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Objective Senior Success Sessions

Students Learning in Crisis Environment:

Attendance:
1 12-18 of a cohort of 38 attended 4 success sessions
d Students maintained engagement/attendance

The US Department of Labor cites that while the United States
has over 4 million registered nurses, many of them are no
longer practicing. This statistic existed pre-pandemic, yet, Is

Y o Student Comments:
augmented in this current pandemic climate.

d ‘Down to earth, supportive, comfortable environment
where you could be honest’

‘A personable environment where we could all come

together and talk openly’

The pandemic also augmented nurse staffing concerns.
Nurse preceptors continue to help with clinical and new hire
orientation without pay, bonus, or other incentives.

e o / S Student Confidence Scales:
Nurse burnout, turnover, and compassion fatigue are at their Health care deLL\/erg SQStCWLS are S Eirst round of rav data collected

highest levels. . - S
”VlCLd JCO@BH’IBY, @LMBD[ JCO@C’CVIBY, 1 Desire to test validity and reliability of measures

enabled to function ... ba the Student Engagement:
1 Stayed engaged for the full hour

Senior nursing students have increasingly expressed
concerns anecdotally about learning in the hospitals from

burnt out’ professionals. NWUYSES.’ Ada'PJCCOl ‘f rom Lewls 1 Had questions pertaining to real life
J Immediate instructor feedback

Our question: what do we do as nursing faculty to help combat TI/IOWLQS
these concerns? Franciscan Sponsorship Values

Our group will share our interprofessional experience to Student Success Sessions Structure Res_ponsib_le Stewardship: |

engage students outside of the classroom through building B W 4 Finding time to connect on days students were available and
relationships, sharing real life experiences, and improving self on campus

awareness and resilience. -1 hour

|  Student-driven content Dignity of the Individual:
Alignment d Student-drive faculty, leadership, & staff 1 Meeting students where they are
1 Allowing students to be themselves

. kenior Success Session #2 on 2/15/22 EC Lecture Hall 1 12-1250
I n C I u S I V e : Purpose: Have a place to discuss topics designated to help nursing students with personal and
professional success. .
Learn I ng aCtIVItles engag ed StUdentS OutSIde the trad Itlonal Senior Success Session #1 1200 — 1205 -Welcome — Get snacks [Katie bringing snacks from the survey results that they wanted) Dea-C e & \] u Stl C e .

1/18/2021 Have a minute to reflect and recap from previous topics of Preceptors/Mentors and Professional

classroom: Tetative A 1 Non-graded, safe environment

1205-1250 -Session Topics — Break students up into small groups with 3 Session Leaders: Profs Inwin &

1200 — 1220 -Welcome/Purpose - Katie

d Relationship building opportunities ke D Sheneield (el ot s 1 d Inclusive to all senior students

Topic 1 - Handling stress/juggling priorities ~20 minutes

j S m aI I g rO u pS d i S C u SS i O n S an d re al I ife to p i CS 1220-1250 -Mini session topics — break up into small groups Exemplar - Dr. Shenefield would you want to say something about the stresses of nursing, the

Preceptors/Mentors — what are these- describing those relationships between student/mentee stresses of nursing school to them first for like 5-10 minutes, and then we break up into groups
j S afe S ace Wi t h h d rati O n an d n u t r i ti O n and preceptor/mentor — Kerri Katie Melissa — share definitions/experiences and debrief for about 5-10 minutas o ]
| |
p y Have the small groups discuss examples in their own life, then come back to ask Have the small groups discuss examples of juggling/working under pressure/staying organized Q e C O n C I I I at I O n .
guestions during stress. Share key points after group discussion.

Professional Behavior — what are examples of this behavior — good/bad — share with students Topic 2 — Handling interview process/job ~20 minutes J S h ari n g O p e n re aI I ife eX p e ri e n CeS
)

some personal stories

m p aC tf u I . ) _ ) ) Exemplar- Kerri some students on their survey actually asked for you to talk about ‘how to . . .
) - Havetjche small groups discuss examples in their own life, then come back to ask market yourself’ and I'm guess it might be immersion students but this might set them up nicely I AS kl n g re al — I Ife q u eStI O n S
guestions

as this date the career fair was 8-11 and round tables will be 1-250pm during their next class.
l I\/I an a I n Stre SS out, ask them off hand what topics they'd like to see covered, questions they'd like to have
1250 —Wrap Up

Go over schedule, expectations, talk about the survey that is going out today, ask them to fill it group discussion.

—earning aCtiVities relevant beyond COIIege Or Course Content: 1250-1300 = Wrap Up Have the small groups share interview questions/leaders share tips. Share key points after

1 Confrontation /Crucia| Conversations - Genior Success Session #3 on 3/22/22 EC Lecture Hall 1 12.1250 Senior Success Session #1 on 4/19/22 EC Lecture Hall 1 12-1250 L I terat U re CI ted

Purpose: Have a place to discuss topics designated to help nursing students with personal and

| . Purpose: Have a place to discuss topics designated to help nursing students with personal and
J Personal & Professional Success - woesiona s, etesional s _ » g |
1 Self C & Work/Life Bal # .'.-i- 1200 - 1205 -Welcome - Let them get food and water 1200 - 1205 -Welcome ~ Let them get Pizza and start to eat American Association of Critical Care Nurses. (2022). ‘AACN Leads Efforts to Prepare New Nurses with
€ are or IT€ balance _— - 12051230 -Session Topics - 120571250 -Session Toplc Stronger Skills in Leadership, Resilience, and Well-Being’ . Retrieved from
.‘. “-I. Topic 1 — Tough conversations/conflict resolution~20 min total — 1205-1225 Topic 1 — How Resting and Celebrating help with Resiliency — 1205-1230 . . . . .

-ll-‘ -I I q . .li Exempl_arsharing in. big group - Ifhr. Shenefield xr..n:uld you want to discus_s exa.mples of conflict Ke:?ri and_ | talked and we'd love to revisit breaking them up into small groups with 1 of each of https //Wwwaac nnuUrsin q .0 I'Q/NeWS-mel'matIO n/PreSS-ReI €as eS/VI eW/ArtI Cleld/25176/00 AL Deten CV'

Integrated: e e e o o e e et s prnmer o based-leadership-development-resilience-for-student-nurses
. I.? B!Ill.! - 4 ! group break out - di les of conflict uti 4 . I am happy to lead a few discussion points about rest and celebration — why this is important.
. . —_— . _— Ime, gsma rou rea OUt - dlSCU=s exam .esn_ccn Ict resolu |-::.nan crucia ) Why we often overlook this especially in nursing. 1 think in the small group, we can discuss . . ¢ y =
Learning activities encouraged real life critical e ™ Patterson, K., Grenny J., McMillan. R., & Switzler. (2003). *Self Assessment Tool.” Crucial
celebration for after graduation/starting their job. : 11-
s Inlegraned students per each of the 4 of us. confrontations McGraw-Hill: New York, NY.

th I n kl n g : . Topic 2 — What happens when you get *stuck’ ~20 min total — 1225-1245 Topic 2 —Synthesizing Knowledge - 1230-1245
I = = = = = was thinking maybe for this part, we do a "panel’ of the us and maybe anyone else who is In thei I tl Id ask th hat their tak df I i I -
0 Developing spirit of lifelong learning e e e i Wakefield, M.K., Williams, D.R., LeMenestrel S. & Flaubert, J.L. (2021). The Future of Nursing 2020

them what we did to get out of the rut, and maybe each 1 tip or thing that is a ‘must have for us post survey, too. Maybe they take time to write down on an index card what one take away is 2030: Charting a Path to Achieve Health Equity. The National Academies of Sciences Engineering &

or make a SMART goal of how they will implement this in practice.

d Encouraged networks/relationships to approach real life problems pestm e eTowsc s | . 12454250 Wrap Up)Clean Us Medicine. The National Academies Press. Washington, D.C. https://doi.org/10.17226/25982

| think the students could sprinkle us with guestions in this second section.

4 Group debriefing and processing 15429~ olca U



https://www.aacnnursing.org/News-Information/Press-Releases/View/ArticleId/25176/competency-based-leadership-development-resilience-for-student-nurses

